
TITLE:    SCHOOL SOCIAL WORKER/Special Education 
SUPERVISOR:   Director of Special Education (primary) and Building Principal (secondary) 
 
QUALIFICATIONS: 
 Must hold (or be eligible for) an Idaho Education Credential endorsed in Social Worker K/12 
 Must have a Masters Degree in School Social Work and hold a Clinical Social Worker License     
 Successful experience working with students within a Special Education setting    
 Successful experience working with student teams in implementing programming students with special needs. 

 
JOB GOALS: 
School Social Workers provide comprehensive school social work services to improve educational outcomes 
for students experiencing learning and behavior problems and for students exhibiting high-level abilities and 
talents. Comprehensive school social worker services include consultation, evaluation, intervention, prevention, 
research and planning. Perform related work as required. 
 
RESPONSIBILITIES: 
 Provide effective comprehensive school social work services 
 Apply a current professional knowledge base of research findings, professional literature, and other 

information relevant to the job 
 Develop and deliver in-service programs on topics such as evidence based teaching and learning 

strategies, working with students who have disabilities or unusual talents and crisis management 
 Promote tolerance, understanding, and appreciation of diversity within the school community 
 Develop programs to make schools safer and more effective learning environments.  
 Utilize assessment procedures appropriate to the needs of culturally and linguistically different students 
 Serve as member of the Evaluation Team for special education, gifted and talented services and Section 

504 (when appropriate) to help determine eligibility and plan programs/services to meet student needs 
 Link assessment results to research-based interventions and/or accommodations to help students with 

disabilities increase school success 
 Assist parents and schools in understanding data and provide valid interpretation of data 
 Write clear and concise reports, using the district-approved student management program, to 

communicate the results of individual assessments to parents, teachers and administrators 
 Facilitate and/or serve on school problem-solving teams working collaboratively with administrators, 

teachers, parents, and students to improve academic, behavioral, and social-emotional performance by 
providing leadership in data based decision making, intervention strategies, and progress monitoring 

 Provide leadership in prevention, intervention, and accessing school, district and community resources 
for students experiencing mental health problems 

 Serve as member of threat assessment team that responds to students’ targeted threats of violence and 
crisis response team to respond to crises at schools in the district 

 May provide individual and/or group counseling and skills groups for students 
 Facilitate and support parent participation in educational decision-making 
 Evaluate the effectiveness of academic and behavior management programs 
 Collaborate with staff, parents, and administrators individually and in a team structure to find effective 

solutions to learning and behavior problems 
 Use technology in assigned duties and to access information, research, and professional development 

opportunities 
 Contribute to the development of school, district, and community policies and procedures that promote 

effective programs and services for students and their families 
 Communicate effectively in writing and verbally including accurate and complete reports as required by 

law, district policy and administrative regulations 
 Attend District or other job-related meetings including eligibility and/or IEP meetings and School 

Psychologist meetings 



 Accurately and timely submit required forms to district for Medicaid reimbursement for covered 
services. 

 Organize and maintain files of services provided 
 Perform other related duties as required 
ESSENTIAL FUNCTIONS ‐ required with or without a reasonable accommodation: 
 Effective Communication capabilities to discern verbal conversation  
 Comprehend the meaning of words and respond effectively 
 Visual acuity to comprehend written work, prepare, review, and organize documents and observe 

classroom and student activities 
 Manual dexterity to perform repetitive hand/wrist/arm motions and to operate a computer and office 

equipment and to physically restrain a student to keep from harming self and/or others 
 Personal mobility, flexibility, and balance which permits the employee to work in a school 

environment, occasionally lifting or moving objects that weigh up to 20 lbs 
 Job tasks require occasional climbing, stooping, kneeling, crouching, reaching, pushing, pulling, lifting, 

and grasping 
 
EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board's policy  
  on Evaluation of Certificated Personnel. 
TERMS OF 
EMPLOYMENT:  Exempt Position on contract approved by the State Department of Idaho. 
 

 


